
Advice to students  
Seeking an appointment To U.S. Service Academies 

 
 
 

SECTION I: 
The “60%, 20%, 20%” Rule 

 
Academies evaluate candidates using the “60/20/20” rule, meaning that roughly 60% 
of the evaluation is based upon academics, 20% is based upon leadership, and 20% is 
a composite of the fitness assessment, interview with the Academy Liaison Officers, 
and a personal essay (although candidate scoring may differ slightly at each 
academy).   
 
 
ACADEMICS – 60% 
 
U.S. service academies are concerned with test scores, class rank, GPA, math 
courses, and Advanced Placement (AP) courses.   
 
Students should start taking the ACT/SAT college entrance exams early and often.  
Students should work hard to improve scores and should consider taking the prep 
classes that are offered to students to improve scores. It is highly recommended 
that students take both the ACT and SAT as some students perform better on one 
over the other.   
 
Students need a thorough understanding of Algebra and Algebra II, not just good 
grades in algebra.  Academy panels also like to see AP classes.  In the senior year, 
academies are looking to ensure that students are maintaining a challenging core 
curriculum and not just coasting.   
 
All academy graduates will receive a Bachelor of Science degree, regardless of 
one’s major.  As a result, academies are specifically interested in high math scores 
because the academies’ core curriculum consists of STEM courses—or Science, 
Technology, Engineering and Mathematics courses.   
 
 
 
LEADERSHIP – 20% 
 
Academies are looking for organized team athletics, which can be football, 
baseball, basketball, track and field, wrestling, swimming, etc.  Academies give 
leadership points for Eagle Scout, captain of sports teams, class officer, or any 
other leadership position a student has held.  
 
Students can also attend Boys State/Girls State in the summer of their junior 
year.  Doing so will give students an opportunity to develop public speaking and 
leadership skills, as well as gain a better understanding of government 
operations.  Contact American Legion or a high school counselor to receive a 
recommendation for Boys State/Girls State.   
 
 
 



 
FITNESS, ACADEMY INTERVIEW & PERSONAL ESSAY – 20% 
 
The final 20% of each candidate’s score is a composite of the fitness assessment, 
the interview the students will conduct with an Academy Liaison Officers, and a 
personal essay.   
 
The Candidate Fitness Assessment (or CFA) is in the schools’ manual.  Preparation 
for the assessment may begin in high school.   
 
All candidates will take an exam through the Department of Defense Medical Exam 
Review Board (aka “DoDMERB”).  During the application process, if DoDMERB 
requests information from a student’s doctor, it is your responsibility to ensure 
that the requested documents are submitted in a timely manner.  Physical injuries 
(especially concussions) during team sports or fitness training may result in a 
delay or rejection of a candidate’s application, depending on the severity of the 
injury.  
 
The personal essay on the Academy Application is very important.  Candidates are 
advised to draft all essays and seek the guidance of an English teacher to review 
and edit essays prior to submission.  Application essays remain in the student file 
for the entirety of the student’s four years at the Academy. 
 
 
 

SECTION II: 
TIMING, NOMINATIONS, AND OFFERS OF APPOINTMENT  

  
TIMING 
 
Students must open a “Candidate File” by going to the website for each academy 
they wish to attend.  The academies will then start the application process by 
mailing an application packet directly to the candidate. It is to your advantage to 
apply to more than one academy.   
 
Most importantly, complete the application, Fitness Assessment and the DoDMERB 
exam as early as possible.  Medical issues can delay the process, so the earlier they 
are resolved, the better.  Stay in contact with your admissions counselor to verify 
the status of your application.   
 
NOMINATIONS 
 
It is also highly recommended that you apply to ALL nomination sources.  Applying 
to all nominating sources will increase the opportunity to obtain an offer of 
appointment.  
The following offices offer opportunities for a nomination:   

1. U.S. Senator John Boozman  
2. U.S. Senator Tom Cotton  
3. Your District Congressman  

• Congressman Rick Crawford - If you live within the First District  
• Congressman French Hill - If you live within the Second District 
• Congressman Steve Womack - If you live within the Second District 
• Congressman Bruce Westerman - If you live within the Fourth District 

4. The President or Vice President, if qualified.  



OFFERS OF APPOINTMENT 
 
Offers of appointment are made to qualified candidates after the student’s 
application is completed, submitted, and brought before the academy’s applications 
panel for review.  Most appointments are offered beginning in the spring of a 
student’s senior year of high school.  
 
Students who receive appointments do not always receive offers from all of the 
academies to which they apply; thus, to increase your chances of attending a 
military academy, consider applying to more than one.   
 
It is highly recommended that all applicants also consider applying through 
college and university ROTC programs, as most candidates who apply to the 
academies are also seeking ROTC scholarships as a “Plan B”.  Liaison officers want 
to see a strong commitment to serve in the U.S. military, no matter the capacity in 
which one chooses to serve.  
 
 
 

SECTION III: 
SUPPLEMENTARY MATERIALS 

 
SUMMER SEMINARS 
 
The academies have “Summer Seminars” which develops the student’s strength of 
interest in attending an academy, as well as for the academies to get to know 
potential candidates.  Registration for Summer Seminar starts in January and 
February of the student’s Junior Year for the summer of the student’s junior year.   
 
If a student is unable to attend Summer Seminar, we recommend that students 
schedule a “candidate visit” to the school.  Contact the respective Academy 
admissions office to request more information, times, and dates. 
 
 
ACADEMY BOOKS for CANDIDATEs 
 
Books are available for the academies, and students are advised to consider 
purchasing books for the academies in which they are most interested.  The books 
include advice for parents, academy profiles, and feature detailed interviews with 
cadets, midshipmen, professors and career military.   
 
Example books available for candidate guidance: *   
The Air Force Academy Candidate Book 
The Naval Academy Candidate Book 
The West Point Candidate Book 
 
(*All books mentioned above by Sue Ross & are published by Silver Horn Books. 
They can be found at the academy bookstores or online.)  
 
 
 
 

*Special thanks to Kathryn Gough for compiling the original advice to candidates. 
 


